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Instructions: 1 Itis compulsoxy to answer all the quesaons (1.5 marks each) of Part -A in short

Q1

Q2

2. Answer any four q_uestxons from Part -B in detail.
- 3. Different sub-parts of a question are to be attempted adjacent to each other.

» PART -A
(a) DeﬁneHRM" _ s it (AR g e 2 : [1.5)'
| @) HRMﬁqﬁwfﬁaaﬁv .‘ | | s
(b) Define performance appralsal : : : : ‘ s (1.5)
| :(b).uzaﬁmﬁuﬁmﬁaﬁl RS S vl Bl e
& Why HR audit is required? ,. | . = - (1;5)
.,_._.,(_c)'_,HR."’@Eﬁe"ama*”w%"’ e il olf 4Rl o) HB5)
- (d) Whatis succession planning? - = _' il (1.5)
WS ke 0]
V(e) WhyHRIS is important? 3 ’ : : - (1.5)
(e) HRIS FAgayrie? | Yoo B : 1. by
(f) What do you mean bymducuon" i BEaT B » g (1.5)
‘ Wﬁmﬁaﬂuwmﬁv ' e
3] . (1.5)
(g) leferentlate between trainin and development. e - {1.5)
u@r&maﬁ?ﬁmﬁzﬂ&m : e
'(h) What is meant by gr1evance7 | ' 4 - (.1.5) :
(h) ‘Grievance ﬁaﬂqﬂmﬁ% : -_ e : (15)
(i) What do you mean by socxahzatmn in HRM" | = ’,(1.5)
q PSS . g
| _' () Whatis corporate social responsxblhty?_ f Sraei v : 15)
- () sRewmie e, - 08
; PART -B

(@ What is human resource management” Explain the objectlves of HRM Brleﬂy (10)
explain the issues and challenges faced by HR managers in the 21st Century. :

" (a) TG ST Ve T 27 HRM & S b1 G| 214 9 HR BRI R (10) |
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.:b (b) What is job analysis? Explain the components of job analysis. . .' " o

) At R A AR S sy .



Q3 (a) What is career planmng and development in HR? How do human resources (5)
. departments facilitate career planning and development for employees?
(@) HR ¥ SR @i iR fdemg s mawwﬁmm&m*m (5)
mmmmﬁ@mmmm% ' »

(b) What do you understand by compensatxon” What are the basic components of (10).-. ‘
a compensation and reward system?

(b) amgmﬁ@fammsﬁ%q&na@ﬁvwnumﬁ%{amm%? - (10) |

‘ _Q4 '-:Clarlfy how to enhance the effectlveness of employee development programs (15)
= through Training Need Analysis (TNA), and explain various techniques for on-
: - the-job and off-the-job training,
@ Ui sravadar [IRANU (TNA) & A1eW 4 sderl Ren orfed @t (15)
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Q5 (a) Explam how busmess ethxcs and corporate social respon51b1l1ty are closely (5)
‘intertwined.
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- (b) Whatare > the various ob]ectlves of performance management'? Explam any two (10)
methods of performance appraisal. :

,"o)mhwmaseﬁmmm%vmﬁmnﬁéﬂmﬁ

WI - - (10)
Q6 (@) V\Hlat is recrultment" Explain various sources of recruitment in detail. o (10)
(a) u?ffam%? Nﬁf%ﬁﬁm@ﬁﬁmﬁwl | e e
_ (b) What is 1ndustnal relatlon7 Explam the objectwes of 1ndusmal relatxone m‘ T (5)
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- ‘What is human resource planning? What is its 1mportance7 Explain the process (15)
Q7 . ofhuman resource planning.

2 ;Wwwmw%wﬂaﬁmévwweﬁmaﬁmﬁ (15).
v o




